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Punkt 1: Meeting information

Participants

PhD students: Nicole Renner, Morten Hulbæk Fog

Academic staff: Stine Sofia Korreman, Rikke Katrine Jentoft Olsen, Naiara Santana
Codina, Kasper Hansen, Stephan Lange, Rubens Spin-Neto

Graduate School of Health: Helene Nørrelund (Head of Graduate School), Birgitte
Rosenvind Eriksen (Head of department), Annika Haarbye Jensen (minute taker).

Guests:

PhD Association: Sofie Abildgaard Jacobsen

Heads of Programmes: Thomas Vorup-Jensen, Kamille Smidt Rasmussen, Rikke
Damkjær Maimburg, Dorte Rytter

Absence: Viola Burau, Ole Graumann, Niels Uldbjerg

Punkt 2: Briefing from the Heads of Programmes

It is recommended that:
The PhD Committee takes note of the briefing and can ask questions.

Case:
The Heads of Graduate Programmes have been invited to give a
briefing about their tasks and what has been going on since their last participation.

Website about the Graduate Programmes:
https://phd.health.au.dk/programmes/graduateprogrammes/graduate-programmes

Responsible
Biomedicine: Thomas Vorup-Jensen
ClinFO: Rikke Damkjær Maimburg, Kamille Smidt Rasmussen (Niels Uldbjerg absent)
Public Health: Dorte Rytter

Punkt 3: The AU Health/AUH strategy for health-scientific
research

It is recommended that
The PhD committee discuss what to gain from the work of the implementing group re.
development opportunities for all talented researchers

Case
Prof. Thomas Vorup-Jensen, Dept. of Biomedicine gives a status on the work of the
implementing group (re. development opportunities for all talented researchers, incl.
younger researchers and PhD students) after the group has submitted their report six
months ago.
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Link to the strategy and overview of members of the implementing groups:

• Strategy for clinical health science research- Aarhus Universitetshospital (from
AUH’s website): https://www.en.auh.dk/Research/our-collaboration-with-aarhus-
university/Strategy-for-clinical-health-science-research/

Responsible
Thomas Vorup-Jensen

Punkt 4: AU Election 2025

It is recommended that
The PhD Committee takes note of the briefing

Case
The 2025 AU Election was held in November.
This year, the faculty and PhD Administration was contacted about there still being
available seats in the PhD Committee after the deadline for running. The PhD
Administration found additional PhD students, one of them was assigned to the seat.
In 2026 there will be six PhD students on the PhD Committee, representing all five
departments at Health.
The newly elected members will take up office from 1 February 2026.

Responsible
Annika Haarbye Jensen

Punkt 5: Well-being for the PhD students

It is recommended that
The PhD Committee discuss the mental well-being of the PhD students.

Case
The PhD Committee members are encouraged to comment on what they experience in
their environments, when it comes to the mental well-being for the PhD students. The
PhD Association is also focused on this matter.
There is no longer a well-being committee at AU but the matter should still be discussed
regularly.

Responsible
Stine Sofia Korreman

Punkt 6: Meeting dates for 2026

It is recommended that:
The PhD committee discusses the suggested dates and times for meetings in 2026.

Case:

Suggested dates for PhD Committee meetings in 2026:

• February 5 or 10 (alternatively 19)
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• May 5 or 11 (alternatively 21)
• September 10 or 15
• December 3 or 10

Suggested time of day: 14-16

Responsible
Stine Sofia Korreman

Punkt 7: Briefing from the (retiring) chairperson

It is recommended that:
The PhD Committee takes note of the briefing.

Case:
Chair of the PhD Committee, Stine Sofia Korreman, gives a status on current tasks
and initiatives.

Stine has let the Committee know in February 2025 that she will be stepping down from
the role in 2026.

Responsible
Stine Sofia Korreman

Punkt 8: Briefing from the PhD Association

It is recommended that:
The PhD Committee takes note of the briefing.

Case:
The PhD Association gives a status on their work since the last meeting.

Responsible
Sofie Abildgaard Jacobsen from the PhD Association

Punkt 9: Briefing from the advisory committees

It is recommended that:
The PhD Committee takes note of the briefings and decide when new members for the
sub-committee is found.

Case:
The advisory committees give a status on their work since the last meeting.

• Course Committee
• Committee for Credit Transfer and Dispensation

◦ The Committee has asked for additional members. These can be found on
this meeting or the first meeting in 2026 when the additional PhD students
take their seats.

Responsible
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Advisory committees

Punkt 10: Briefing from Head of Graduate School

It is recommended that:
The PhD Committee takes note of the briefing.

Case:
The Head of Graduate School briefs the PhD Committee on news from the Graduate
School.

Responsible
Helene Nørrelund

Punkt 11: Any other business
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Referat

Punkt 1: Meeting information

Dennis Vinther participated from the PhD Association instead of Sofie Abildgaard
Jacobsen.

Also absent: Naiara Santana Codina, Rubens Spin-Neto, and Rikke Damkjær Maimburg.

Punkt 2: Briefing from the Heads of Programmes

Thomas shared that the department of Biomedicine has grown and is now half of
Roskilde University's employees. There are bit more cand.scient. instead of doctors.
Topics that arise are that on an EU scale there is an issue with the length of the PhD (at
many universities it is four years). The PhD students are busy with all the things that
must to get done thoughout the three years. There are a number of cases with big
frustrations. BIO is doing well in most evaluations, so many things are also as they
should be. Many internationals are coming to BIO. It is a vibrant place with people
moving around.

It varies whether the groups are big or small, there is no standard, but extremely different
ways of doing things. Some labs are as many as 20 and others just five-six people. It
does not necessarily mean that they do not talk to people in other labs. But some of the
difficult cases show that the student isolates themselves. There are a number of events
at the deptartment bringing everyone together, where they talk to e.g. Thomas under
different circumstances.

The PhD Committee discussed the issue of loneliness, which has come up in the
Committee previously. People only see the ones socializing so it's difficult to catch if
someone isolates themselves. But it can also mean feeling alone in your project. It was
discussed if loneliness as a topic could be part of MUS for the PhD students, or if
sufficient that it falls under well-being. However, MUS is often not being prioritized for
PhD students. MUS is part of the employment, not the education, so it is not part of the
evaluation questions (that we share with all Graduate Schools at AU).

ClinFO experiences an increasing number of PhD students being enrolled. It is important
to be aware of the expectations when they are being enrolled, meaning between
supervisor and PhD student (and Graduate School). There has been a 25 % increase of
enrolment at IKM, which can cause a capacity problem. Politicians are also worried about
too many doctors with a PhD. It is difficult to move on as a doctor at the moment.
Applicants are financed, but it is important to have a good alignment from the start.

The ClinFO Graduate Programme is a busy shop, the PhD students are divided
throughout Center of Jutland. Many cases with difficult situations and many more new
PhD students, and also a "new" course coming again.

Teaching was mentioned, many are needed at BIO. There is a database where PhD
students can sign up. Or they go to ENG or NAT to teach.

Dorte is new Head of Programme for Public Health (from Aug 1). Approx. 90 PhD
students are at the Graduate Programme. The department recently increased since The
National Center for Register-based Research moved in. The building is not meant for
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chats during breaks, since is is an old hospital building. A few staff have moved out to
Dalgas earlier this year.

There are some large groups, some small groups. The latter can be a bit lonely. The PhD
students were invited to meet Dorte, 12 came, discussion about what they needed, what
did not work for them, courses on R, and statistics courses.

Punkt 3: The AU Health/AUH strategy for health-scientific research

Thomas has been involved in a group with the task of contributing with a strategy at AUH
regarding recruiting taltented researchers.

Academic citizenship is many different things and situations. There are approx. 3000
researchers that are non-attached, "0% researchers". They are doing research to qualify
for getting onwards in the system. This very large number comes with issues on how to
include them. One example is that access to databases might be more difficult.

There is a lack of clarity in all this. Some could be doctors from Gødstrup and other
places coming to Skejby. Others are doing it in their spare time while being employed
elsewhere. It creates inequality in who's able to to this, but the strategy want to
include diversity... The system squeeses out and exploit some people.

There was no economy to work with in this strategy. It is hard to see how reqruitment can
change without any budget.

The report was finished and handed in early, and the group decided to dissolve itself.
They did not receive a receipt for the report, but the steering committee seemed satisfied.
There were different suggestions in the report, also 0 kr. suggestions, but somewhat
asinine. The group members have been involved in other similiar tasks.

So the outcome has not been spectacular. It is not likely that we will see a change in
requitment. But the "0 % researchers" are still there and it seems unstoppable. They are
the size of a faculty, many have obtained a PhD. The 3000 people population contains
the talent that we want to recruit, which is the issue.

After the PhD Committee meeting, InsideHealth released an article about the overall AU
Health/AUH strategy for health-scientific
research: https://health.medarbejdere.au.dk/en/display/artikel/joint-clinical-research-
strategy-shows-first-results

Punkt 4: AU Election 2025

The two current PhD student members, Nicole and Morten will continue in 2026.

The PhD Association has two elected members.

The PhD students are elected for one year at a time but can run several times.

Punkt 5: Well-being for the PhD students

This is a recurring point, sometimes there are specific issues to discuss.
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The PhD Committee members briefly discusses MUS for PhD students, this will be an
item on the February meeting. This is part of their employment rather than their
education.

The PhD Association is also encouraged to bring issues under this item to be discussed
in the PhD Committee.

Punkt 6: Meeting dates for 2026

The present members of the PhD Committee agreed that the time of day for the meetings
should still be from 14-16.

The 2026 meeting dates are:

19 February

11 May

10 September

10 December

Punkt 7: Briefing from the (retiring) chairperson

During her time as chair of the PhD Committee, Stine has worked on changes in the form
for suggesting an assessment committee. Now both genders are to be represented and
the main supervisor must state what has been done to have gender diversity if this is not
the case.

There was a discussion on having an "Other" category in Planner when entering
information about the assessment committees. Annika has learned after the meeting that
this is not possible due to AU strategy (it is not a problem in the system). It is also due to
Danmarks Statistik, that the box must be filled out with male/female.

Stine is finishing her time of five years as chair, a large grant brings business and she
has many other obligations. It is preferable if the new chair (to be elected in February
2026) is also running again as a academic staff member of the PhD Committee in
autumn 2026 for the next three year period.

Punkt 8: Briefing from the PhD Association

Dennis Vinther, the co-chair in the PhD Association gave a briefing, they are currently
working on a well-being workshop for PhD students. AUPA had a lecture on 2 December
incl. a survey to the participants. Based on this, the well-being topic is decided, e.g.
imposter syndrome, burnout.

The PhD Association has reached out to the Gødstrup sub-group with approx. 40 PhD
students, they'd also like courses to take place there.

They are making preparations for PhD Day in January.

Punkt 9: Briefing from the advisory committees
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Stephan gave a breifing that two ad hoc courses were approved by the Course
Committee since last meeting, and especially the R course is very relevant.

Kasper gave a briefing that since last meeting the Credit Transfer and Dispensation
Committee have had approx five evaluations. The sub-committee struggled to complete
their tasks within the deadline.

Upon enquired they informed that equivalence assessment is made if a potential PhD
student is from abroad and their master is 1 year. Then they must have research
experience equivalent to 1 year. The PhD Administration makes a very nice overview that
the committee evaluates.

The sub-committee is also tasked with transfer of credits to the PhD study.

Kasper let the PhD Committee know that he will be stepping out at some point, due to
other obligations (e.g. he joins the Stipend Committee in February).

At the February meeting in the two PhD Committee the sub-committees must constitute
themselves.

Punkt 10: Briefing from Head of Graduate School

Helene informed that the report on Quality in the PhD Process (QiP) has been released
this week.

Senior management is informed and Academic Council received the report in December
and AUPA in January.

You can find the 2025 report on this page: https://phd.au.dk/strategy-and-
collaboration/quality-in-the-phd-process

The QiP 2025 report and well-being among the Health PhD students will be an item on
the agenda for the February meeting.
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